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Policy Statement 
Acsenda School of Management (ASM) recognizes that Indigenous Peoples possess distinct knowledge systems, cultural expressions, 
intellectual property, oral traditions, languages, stories, teachings, and ways of knowing that must be respected, protected, and used 
appropriately. 

ASM is committed to ensuring that Indigenous knowledge, wisdom, cultural teachings, and related intellectual property are engaged 
with in a manner that is respectful, ethical, culturally appropriate, and consistent with Indigenous rights, cultural protocols, 
academic integrity, and institutional commitments to reconciliation and inclusion.  

ASM will respect Indigenous cultural protocols and take reasonable steps to ensure that Indigenous knowledge, cultural materials, 
and intellectual property are used appropriately and with proper attribution and acknowledgement.  

Purpose 
The purpose of this policy is to: 

• Establish ASM’s commitment to the respectful use and protection of Indigenous knowledge, cultural expressions, and 
intellectual property.  

• Establish principles governing Indigenous engagement, cultural protocols, and respectful language. 

• Support reconciliation, decolonization, inclusion, and cultural safety throughout ASM’s academic and operational activities.  

• Ensure alignment with applicable quality assurance, regulatory, ethical, and institutional requirements.   
 

Scope 
This policy applies to: 

• All ASM students, faculty, staff, and administrators who engage with Indigenous knowledge, content, or communities in any 
academic, scholarly, research, or administrative capacity. 

• All courses, programs, and curricula delivered by ASM in which Indigenous knowledge is incorporated or referenced. 

• All research activities conducted under ASM’s auspices that engage with Indigenous communities, land, languages, stories, 
practices, or traditional ecological knowledge. 

• Any institutional partnerships, agreements, or collaborative projects involving Indigenous communities or knowledge 
holders. 

Exclusions: This policy does not apply to public domain knowledge that is not specifically recognized as Indigenous knowledge or 
intellectual property by Indigenous communities. 
 

Policy 
Guiding Principles 
ASM shall be guided by the following principles:  
 

• Respect for Indigenous sovereignty, self-determination, and cultural authority over governance and knowledge systems as 
established in law and Indigenous practice. 

• Free, prior, and informed consent before engaging with Indigenous knowledge in any institutional context. 
• Relationship before transaction — Protocols and agreements are the outcome of sustained relationships, not a substitute 

for them. 
• Reciprocity – Engagement must benefit the communities whose knowledge is involved, not only the institution.  
• Cultural safety and humility in all interactions with Indigenous peoples, knowledge, and materials. 
• Accurate attribution and acknowledgement of Indigenous knowledge contributors. 
• Protection against misappropriation, unauthorized use, or reproduction of restricted cultural materials. 
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Engaging Indigenous Knowledge 
When Indigenous knowledge is to be incorporated into curriculum, research, or institutional materials, the following apply:  
 

• Early Consultation. Faculty, researchers, and staff will initiate consultation with the relevant Indigenous communities or 
knowledge holders early in the planning process, prior to any curriculum development or research design. 

• Formal Consent Documentation. Formal acknowledgement will be established with the knowledge holders or community 
representatives. Acknowledgement will specify the scope of use, attribution requirements, restrictions on further 
distribution, and terms of review or revocation. 

• Attribution and Acknowledgment. Indigenous knowledge contributors will be credited in a manner they determine 
appropriate. Generic or institutional acknowledgment is not sufficient where specific knowledge holders or communities 
are identifiable. 

• Restrictions on Reproduction. Certain knowledge is ceremonial, sacred, or restricted and may not be recorded, 
reproduced, or shared outside the context in which it was shared. Faculty, researchers, and students must respect any 
restrictions communicated by knowledge holders, whether or not those restrictions are formalized in writing. 

• Research Ethics Compliance. Any research involving Indigenous peoples or their knowledge must comply with the Tri-
Council Policy Statement: Ethical Conduct for Research Involving Humans (TCPS2), Chapter 9. Research proposals will be 
reviewed by ASM’s Research Ethics Committee. 

 

Institutional Agreements and Partnerships 
When ASM enters into partnerships or collaborative arrangements with Indigenous communities:  
 

• Agreements will be developed through mutual dialogue and must reflect the priorities and terms set by the Indigenous 
community. 

• ASM will not transfer ownership or control of Indigenous knowledge to the institution or to third parties without explicit 
community consent. 

• Agreements will be reviewed at intervals agreed upon with community partners and may be amended or terminated at the 
request of the Indigenous community. 

• The President or designate is responsible for signing and stewarding formal agreements with Indigenous communities. 
 

Respectful Language 
The following standards apply to all institutional language use:  
 

• Use specific Nation names wherever possible. In the Vancouver context, this means referring to Musqueam, Squamish, 
and Tsleil-Waututh rather than generic or collective terms. Where broader references are necessary, the terms “First 
Nations,” “Inuit,” and “Métis” should be used accurately and in appropriate context. 

• Capitalize Indigenous, Elder, Nation, and Knowledge Keeper when used in respectful reference to Indigenous peoples, 
roles, or communities. 

• Use community-preferred language. Where a specific Nation or individual has indicated preferred terminology, that 
preference governs. 

• Avoid colonial and deficit-based language. Language implying deficiency, victimhood, or cultural inferiority must not be 
used. Discussions involving Indigenous peoples must be situated within accurate historical and sociopolitical contexts, 
including the ongoing impacts of colonialism and residential schools, and must reflect Indigenous peoples as contemporary, 
living communities with rights and agency. 

 
Instructors are expected to:  
 

• Address inappropriate language promptly and constructively if it arises in the teaching and learning environments on 
campus or online. 

• Situate Indigenous content within accurate historical context, including colonialism and its ongoing effects. 
• Encourage students to reflect critically on decolonization within Canada and globally, with a focus on harm reduction and 

societal growth. 
• Ensure that Indigenous knowledge sharing in the classroom must be led by an Indigenous instructor or by an instructor who 

has received approval from an Indigenous Elder or Knowledge Keeper to do so. 
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Definitions 
These definitions apply to terms as they are used in this policy. 

Word/Term Definition 
Indigenous 

Knowledge 

Knowledge, wisdom, teachings, practices, traditions, languages, stories, cultural expressions, and ways of 
knowing developed and maintained by Indigenous Peoples. 

Intellectual 

Property 

(Indigenous 

Context) 

Knowledge, cultural expressions, stories, oral histories symbols, artistic works, ceremonial practices, 
traditional ecological knowledge, and other forms of cultural heritage that may be collectively held and 
governed by Indigenous communities.  

Indigenous 

Cultural Protocols 

Community-specific expectations, permissions, and practices governing access to, use of, and participation in 
Indigenous knowledge, teachings, ceremonies, and cultural activities. 

Knowledge 

Keeper 

An Indigenous person recognized by their community as possessing cultural, historical, spiritual, linguistic, or 
traditional knowledge. 

Elder An Indigenous person recognized by their community for wisdom, cultural leadership, knowledge-keeping, 
teachings, and guidance 

Decolonization 

and Indigenous 

Working Group 

(DIWG) 

ASM’s institutional body responsible for guiding decolonization efforts, Indigenous reconciliation 
commitments, and the integration of Indigenous knowledge and perspectives across the institution. 

OCAP® Principles First Nations principles of Ownership, Control, Access, and Possession, established by the First Nations 
Information Governance Centre, which govern the collection, protection, use, and sharing of First Nations data 
and knowledge. 

Related Legislation 
The following legislation and frameworks are relevant to this policy: 

• Truth and Reconciliation Commission of Canada: Calls to Action (2015) 

• BC Declaration on the Rights of Indigenous Peoples Act (2019) 

• UN Declaration on the Rights of Indigenous Peoples Act (2021) 

• Tri-Council Policy Statement: Ethical Conduct for Research Involving Humans (TCPS2), Chapter 9. 

• First Nations Information Governance Centre – OCAP® Principles (Ownership, Control, Access, and Possession) 

Related Policies 
Policy Number Policy Title 
5503  Research Ethics  

6751 Information Privacy and Security 

6772 Intellectual Property Rights  

Responsibilities 
Governing Council 

• Provides oversight of institutional commitments relating to Indigenous engagement, cultural protocols, and knowledge 
protection. 

• Approves this policy and receives periodic reports on implementation. 
 

Academic Council 
• Provides oversight of academic matters involving Indigenous content, curriculum, and academic quality. 

• Ensures that where Indigenous knowledge is incorporated into academic activities, it is engaged with in accordance with 
this policy. 

 
 

https://nctr.ca/about/truth-and-reconciliation-commission-of-canada-calls-to-action/
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/19044
https://laws-lois.justice.gc.ca/eng/acts/u-2.2/FullText.html
https://ethics.gc.ca/eng/tcps2-eptc2_2022_chapter9-chapitre9.html
https://fnigc.ca/ocap-training/
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ASM Administration 
• Applies respectful and accurate language in all institutional communications, publications, and events. 

• Supports the development and maintenance of institutional agreements with Indigenous communities. 

• Ensures this policy is communicated to all relevant parties. 

 
Decolonization and Indigenous Working Group (DIWG) 

• Provides advice and recommendations regarding Indigenous engagement and continuous improvement initiatives. 

• Serves as the first point of consultation when faculty, staff, or students engage with Indigenous knowledge. 

• Leads periodic review of this policy in consultation with Indigenous communities, faculty, staff, and students. 
 

Faculty and Staff 
• Comply with this policy and associated procedures when engaging with Indigenous knowledge. 

• Consult the DIWG when uncertain about appropriate protocols. 

• Complete relevant cultural competency training as required. 
 

Students 
• Engage respectfully with Indigenous peoples, knowledge systems, cultures, and perspectives. 

• Follow faculty guidance and institutional protocols when incorporating Indigenous knowledge into coursework or research. 
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     PROCEDURE 
Procedure Title: Respectful Use of Indigenous 

Knowledge 
Procedure Version: 1 

Procedure No: 5504 Revision Date: June 2026 

Original Submission Date: June 2026 Approval Date: June 24, 2026 

Approved By: SVP Academic Effective Date: June 24, 2026 

           Next Review Date: June 2028 

Procedures 
This procedure establishes ASM’s process for developing agreements, protocols, practices and curricula relating to Indigenous 
knowledge, cultural materials, intellectual property, community engagement activities and decolonization. 
 
Step 1 – Identification  

The responsible faculty member, manager, committee, or administrative unit shall identify whether an activity, initiative, project, 
partnership, curriculum development activity, or publication involves Indigenous knowledge, cultural content, intellectual property, 
or community engagement.  This will extend to and include the decolonization of these elements as may be required or 
recommended. 

Step 2 – Preliminary Assessment  

The responsible area shall assess:  

• The purpose and intended use of the Indigenous content.  

• Potential cultural or decolonization considerations or requirements.  

• Attribution requirements.  

• Intellectual property considerations.  

• Potential risks associated with use or disclosure.  

Step 3 – Engagement  

ASM shall seek input, guidance, or engagement from relevant Indigenous Nations, organizations, Elders, Knowledge Keepers, 
community representatives, or other appropriate parties, including its internal DIWG.  

The nature and extent of engagement shall be proportionate to the activity being undertaken.  

Step 4 – Determination of Requirements  

Where appropriate, ASM shall determine:  

• Required permissions or approvals.  

• Attribution and acknowledgement requirements.  

• Cultural protocols and expectations.  

• Confidentiality requirements.  

• Intellectual property considerations.  

• Data stewardship or governance expectations.  

• Compensation or honoraria arrangements.  

Step 5 – Documentation  

Where required, arrangements may be documented through:  

• Memoranda of Understanding.  

• Partnership Agreements.  

• Protocol Agreements.  

• Consent Documentation.  
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• Other approved institutional records.  

Step 6 – Approval  

Documentation shall be reviewed and approved in accordance with ASM’s governance framework, delegation authorities, and 
applicable institutional policies.  

Step 7 – Implementation and Monitoring  

Responsible units shall ensure that:  

• Agreed requirements are implemented.  

• Indigenous knowledge and cultural materials are used appropriately.  

• Commitments made through agreements or protocols are monitored.  

Step 8 – Review  

Agreements, protocols, and practices shall be reviewed periodically and at a minimum, every two years, to ensure continued 
effectiveness, compliance, and alignment with institutional objectives.  

 


